
TOOELE CITY CORPORATION 

ORDINANCE 2026-16 

AN ORDINANCE OF THE TOOELE CITY COUNCIL ADOPTING AN EXECUTIVE 
COMPENSATION SCHEDULE FOR FISCAL YEAR 2026-2027. 

WHEREAS, Senate Bill 91 of the 2024 Utah Legislature, effective May 1, 2024, 
amended ordinance and public hearing requirements for fixing elective and statutory 
officer compensation , adopting a compensation schedule , and increasing executive 
municipal officer compensation ; and , 

WHEREAS, Utah Code §10-3-818(1) states that "The elective and statutory 
officers of municipalities shall receive the compensation for their services that the 
governing body fixes by ordinance adopting compensation or compensation schedules 
enacted after public hearing ," and Tooele City's governing body is the City Council ; and , 

WHEREAS, Utah Code §10-3-818(2) provides that "Before a govern ing body may 
adopt a final budget. .. that includes a compensation increase for an executive municipal 
officer, the governing body" shall hold a public hearing noticed at least seven days prior 
to the hearing , and that the hearing be separate from, and precede, the budget public 
hearing; and , 

WHEREAS, the term "executive municipal officer" in Utah Code §10-3-818 is 
defined to mean the city manager or chief administrative officer, assistant city manager 
or assistant chief administrative officer, city attorney, city department heads, and the ch ief 
assistant or chief deputy to department heads; and , 

WHEREAS, Tooele City, pursuant to its enacted Personnel Policies & Procedures 
Manual ("Policy Manual"), finds and understands that the elected Mayor under Tooele 
City's charter and council-mayor forms of government, while potentially being included in 
the definition of "executive municipal officer," is nonetheless an elected official and , 
therefore , is appropriately governed by the Elected Officials' Compensation & Allowances 
provisions of the Policy Manual (see Tooele City Charter Section 2-02, Tooele City Code 
Chapter 1-6, and Policy Manual §4B3 and §9H); and , 

WHEREAS, Tooele City, pursuant to its enacted Policy Manual, finds and 
understands that "head or chief of a city ... department or division" provision of UCA §10-
3-818 refers to the Directors of the Administration Departments (including the City 
Attorney) appointed by the Mayor with the consent of the City Council , exempt from FLSA 
overtime and other provisions, and not enjoying merit protections in their positions (see 
Charter Section 2-06, TCC §1 -6-4(2) , Policy Manual §4B4 and §9G), and this Ordinance 
will use the UCA §10-3-818 term "executive municipal officers" to mean, and to be used 
in the stead of, the terms Department Heads, Department Directors, and Appointed 
Officials; and , 



WHEREAS, Tooele City, pursuant to its enacted Policy Manual, finds and 
understands that Tooele City does not have chief assistant and chief deputy to 
department head positions, as in larger cities , and that existing assistant positions are not 
mayoral appointments, "are classified as Regular status employees .. . and are not 
considered as appointed employees" or executive municipal officers (Policy Manual 
§4B4c) (see also TCC §1-6-4(2)) ; and , 

WHEREAS, Tooele City Code §1-5-11 (1) provides that "The council shall , by 
resolution in June of each municipal election year, fix the compensation per term of any 
and all Tooele City officers to be elected"; and , 

WHEREAS, Tooele City Code §1-5-11 (2) provides that "The council shall adopt a 
salary schedule for all Tooele City employees with each fiscal year's budget" ; and , 

WHEREAS, the Policy Manual contains the policies, procedures, and processes 
to be used in the administration of City personnel matters, including compensation and 
benefits as well as Policy Manual amendments; and , 

WHEREAS, Policy Manual Section 9 delineates the policies and procedures for 
the City's administration of compensation of Tooele City employees including , but not 
limited to : 

• Assigning positions to a salary grade on the Tooele City Salary Schedule which 
includes established fiscal controls via minimum and maximum rates of pay for 
each salary grade; 

• Assigning employee steps within the salary grade upon hire or promotion ; 
• Awarding a step increase in pay for completion of an orientation period , and annual 

merit increases for employees who have received the required score on their most 
recent performance evaluation ; 

• Adjusting compensation for Cost of Living (COLA) or other adjustments made to 
the approved Salary Schedule; 

• Awarding a Tenured Service Performance Bonus, consistent with Tooele City 
Personnel Policies & Procedures Manual , payment to employees who are at the 
maximum of their position 's salary range and ineligible for further increases; 

• Complying with the Fair Labor Standards Act (FLSA) and the City's administration 
of compensation for FLSA exempt employees; 

• Payment of stipends at rates approved with the fiscal year budget; 
• Calculating and paying severance pay for appointed employees; and , 
• Etc. 

WHEREAS, compensation for executive municipal officer compensation proposed 
in the fiscal year 2026-2027 budget continues ·to align with the Policy Manual and the 
proposed Tooele City Salary Schedule (compensation schedule) for fiscal year 2026-
2027; and , 



WHEREAS, other Sections of the Policy Manual provide for benefits , paid leave 
accrual , leave cash-outs upon termination , sick leave buy-backs for el igible employees, 
etc., and any revisions require approval of the City Council through amendments to the 
Policy Manual; and , 

WHEREAS, the Policy Manual , Salary Schedule, City Budget, and this Ordinance 
anticipate and budget for the increased compensation of each city employee, including 
executive municipal officers , and the public hearing conducted regarding , and prior to, 
this Ordinance satisfies the requirements of Utah Code §10-3-818 for the fiscal year's 
compensation , including compensation increases ; and , 

WHEREAS, on June 17, 2026, the City Council convened a duly-noticed public 
hearing , prior to and separate from the budget public hearing , satisfying the requirements 
of UCA §10-3-818; and , 

WHEREAS, the City Council has considered the potential impact that this 
Ordinance may have on family health , stability, and formation : 

NOW, THEREFORE, BE IT RESOLVED BY THE TOOELE CITY COUNCIL that 
the Tooele City Salary Schedule (compensation schedule) for fiscal year 2026-2027 
(Exhibit A) is hereby adopted and includes all anticipated compensation increases for 
executive municipal officers of Tooele City Corporation (for comparison , see also the 
compensation schedule for fiscal year 2025-2026, attached as Exhibit B) . 

BE IT FURTHER RESOLVED that, following the public hearing , approval of this 
Ordinance shall satisfy the resolution requirement of TCC §1 -5-11 and the requirements 
of UCA §10-3-818. 

This Ordinance shall become effective retroactive to the first pay period of the fiscal 
year 2026-2027 budget, without further publication , by authority of the Tooele City 
Charter. 

IN WITNESS WHEREOF, this Ordinance is passed by the Tooele City Council this 
\\~ day of ,~e..J , 2026. 



TOOELE CITY COUNCIL 
(For) 

ABSTAINING: _______________ _ 

MAYOR OF TOOELE CITY 
(Approved) 

ATTEST: 

Shilo Baker, City Recorder 

SEAL ~~{e~ cfooe City 
Est. 1853 

(Aga inst) 

(Disapproved) 



EXHIBIT A 

Tooele City Salary Schedule 
for Fiscal Year 2026-2027 

and 

Executive Municipal Officer Position 
Salary Grades 

for Fiscal Year 2026-2027 



GENERAL SALARY SCHEDULE· Revised: 06/21/2026 for FYE 612027 
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NOS SAL.MED Salatv TBD with FY B'""'•t Process NOS 
Note: This schedule rounds to the nearest penny. Due to rounding, some rates w,11 be +I- the slated %. Due to rounding stated annual may be sllghUy off. 

Annual 11 calcu lated by mulUplying the number of hours worked per week X 52 X hour1y rate of pay. 

POLICE OFFICER SALARY SCHEDULE 
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A,-,.UAL t..e ... ,,,..m 152.lOI , .. .,.. 15Ul2 181 .131 16'.llk 1111.181 

Note: This schedule rounds to the nearest penny. Due to rounding, some rates will be +I~ the stated%. Due to rounding st.ated annual may be • lightly off. 
Annual 11 calculated by mul tiplying hourly rate X 2184 hours per year. 



Executive Municipal Officer Position 
Salary Grades 

for Fiscal Year 2026-2027 

Position 
Salary 
Grade 

City Attorney 25 
City Recorder/Purchasinq Aqent 22 
Community Development Director 24 
Economic Development Director 22 
Finance Director 24 
Fire Chief 24 
HR Director/Treasurer 24 
IT Director 24 
Library Director 22 
Parks & Recreation Director 24 
PSD/Chief of Police P057 
Public Works Director 24 



EXHIBIT 8 

Tooele City Salary Schedule 
for fiscal year 2025-2026 



GENERAL SALARY SCHEDULE - Revised: 06/22/2025 for FYE 612026 
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41.90 49.88 50.17 51.89 

101709 10),7'3 11:6,818 107.935 

51.11 52.85 53.90 54.98 

,, .. , 17 

49.91 18 

103,819 18 

52.93 19 

110.()93 19 

50.01 20 

109,918 112.1 16 11','359 116,6'6 20 

57.09 51.23 58.39 10.51 21 

MJll:2 86'98 ee;ns 89,992 91)'92 93,628 95,500 97,AIO 99)59 101,3,16 10),313 IDS .I~ 107.S,9 1C9)'[Il 111tl9A 11' .1!2 118 41' 118,743 121.1 18 123,S.O 125,0 11 21 



: ' : ' 
22 HOURLY 44.03 44.01 45.81 48.72 47.88 41.81 40.58 50.58 51.50 52.82 53.17 S4.75 55.84 58.09 51.10 51.20 II0.44 11.85 12.19 84.14 15.43 22 

22 ANNUAL 91!i82 n., u 95;192 91 ,188 99,132 101,IU 103,137 105,199 107:,0, 1t9,U 9 111,6311 1131171 116.1 • 9 11e,•n 1ai,e, 1 l'Zl.258 125.m 128,7J7 lJJSO, ID.-(18 1361"7 22 

23 HOURLY 47.55 48.50 40.47 50.41 51 .47 52.50 53.55 S4.12 55.71 58.83 57.18 51.12 10.311 11.51 12.74 14.00 115.28 11.58 17.11 18.27 70.88 23 

23 ANNUAL .,,,.. 100J!B2 102,00 Hl4,91!i8 107t'S lCS,198 111,'ll:2 113,610 115"82 118,199 1'0-'6J 122Sl75 125,,3, 127.90 1311.SO, 133,112 13&,77' 138,.e 1'1,29.I '"e3' 1•&.966 23 

24 HOURLY 51 .31 52.30 5143 54.50 55.51 H .71 57.84 51.00 10.18 11.38 82.11 13.H 15.14 11.44 17.77 11.12 711.51 71.12 7135 74.82 71.32 24 

24 ANNUAL 1115,829 108,965 111,US 113,368 115,636 117,9'8 l'!l,317 122]13 125,167 171f30 130.22A 132J3~ 135,A85 139,19,t 1C>:15B 1,137n , • • 853 1'9,586 152~78 156.629 158}.Q 24 

25 HOURLY 50.01 10.24 11.45 82.17 13.13 15.21 11.51 17.14 H .20 711.58 71.11 73,43 74.10 71.40 77.03 71.40 11.08 12.70 14.35 11.04 17.71 25 

25 ANNUAL 122.8'5 ,2s.:m 
"'""' 

IXl,3'i4 132,971 135Jl1 138.3,1] ,,1 ,110 '-'l'l2 146.811 U9J,t7 152142 155.797 158913 162J)91 165,333 168,6'0 17:!!112 175,,.SJ 178.962 182,541 25 

NOS SALAll!D Sllarv TBD wllll ~Y II•-Process NOS 
Note. Tllls schecklle rounds lo the nearest penny. Due to roundng, some rates will be+/- the staled %. Due lo rounding staled annual may be slightly off. 

Annual Is calculated by multlpli,,lng the number or hours worked per week X 52 X hourty rate or pay. 

POLICE OFFICER SALARY SCHEDULE · 

102.6(11 1 .. ,. 

5Q.48 

10,Jl3' 110245 

51.25 57.38 58.53 50.70 IG.89 12.11 13.35 P055 

120,451 ,,,.,., 125,317 127,824 130.300 1?2988 ll5.M8 138,360 

51.18 11.18 82.40 13.15 14.12 11.22 17.54 P058 

128 419 JlJGBB "'07 136179 139 141 B5 1«.621 147 13 

PO57 Chier' 88.53 87.87 18.22 70.11 72.02 73.48 74.D3 P057 

ANNUAL U2,.t62 115,312 148.118 151 ,182 15l;,Di 157.29) 1£,(1,436 163,SU 

Note: Tllls schedule rounds to the nearest penny. Due lo roundng, some rates will be +I-the stated %. Due 10 rounding stated annual may be sllghllyoff. 
Annual Is calculated by multlpl)'lng hourly rate X 2114 hours per year. 


