TOOELE CITY CORPORATION
ORDINANCE 2026-16

AN ORDINANCE OF THE TOOELE CITY COUNCIL ADOPTING AN EXECUTIVE
COMPENSATION SCHEDULE FOR FISCAL YEAR 2026-2027.

WHEREAS, Senate Bill 91 of the 2024 Utah Legislature, effective May 1, 2024,
amended ordinance and public hearing requirements for fixing elective and statutory
officer compensation, adopting a compensation schedule, and increasing executive
municipal officer compensation; and,

WHEREAS, Utah Code §10-3-818(1) states that “The elective and statutory
officers of municipalities shall receive the compensation for their services that the
governing body fixes by ordinance adopting compensation or compensation schedules
enacted after public hearing,” and Tooele City’s governing body is the City Council; and,

WHEREAS, Utah Code §10-3-818(2) provides that “Before a governing body may
adopt a final budget...that includes a compensation increase for an executive municipal
officer, the governing body” shall hold a public hearing noticed at least seven days prior
to the hearing, and that the hearing be separate from, and precede, the budget public
hearing; and,

WHEREAS, the term “executive municipal officer” in Utah Code §10-3-818 is
defined to mean the city manager or chief administrative officer, assistant city manager
or assistant chief administrative officer, city attorney, city department heads, and the chief
assistant or chief deputy to department heads; and,

WHEREAS, Tooele City, pursuant to its enacted Personnel Policies & Procedures
Manual (“Policy Manual’), finds and understands that the elected Mayor under Tooele
City’s charter and council-mayor forms of government, while potentially being included in
the definition of “executive municipal officer,” is nonetheless an elected official and,
therefore, is appropriately governed by the Elected Officials’ Compensation & Allowances
provisions of the Policy Manual (see Tooele City Charter Section 2-02, Tooele City Code
Chapter 1-6, and Policy Manual §4B3 and §9H); and,

WHEREAS, Tooele City, pursuant to its enacted Policy Manual, finds and
understands that “head or chief of a city...department or division” provision of UCA §10-
3-818 refers to the Directors of the Administration Departments (including the City
Attorney) appointed by the Mayor with the consent of the City Council, exempt from FLSA
overtime and other provisions, and not enjoying merit protections in their positions (see
Charter Section 2-06, TCC §1-6-4(2), Policy Manual §4B4 and §9G), and this Ordinance
will use the UCA §10-3-818 term “executive municipal officers” to mean, and to be used
in the stead of, the terms Department Heads, Department Directors, and Appointed
Officials; and,



WHEREAS, Tooele City, pursuant to its enacted Policy Manual, finds and
understands that Tooele City does not have chief assistant and chief deputy to
department head positions, as in larger cities, and that existing assistant positions are not
mayoral appointments, “are classified as Regular status employees...and are not
considered as appointed employees” or executive municipal officers (Policy Manual
§4B4c) (see also TCC §1-6-4(2)); and,

WHEREAS, Tooele City Code §1-5-11(1) provides that “The council shall, by
resolution in June of each municipal election year, fix the compensation per term of any
and all Tooele City officers to be elected”; and,

WHEREAS, Tooele City Code §1-5-11(2) provides that “The council shall adopt a
salary schedule for all Tooele City employees with each fiscal year’s budget”; and,

WHEREAS, the Policy Manual contains the policies, procedures, and processes
to be used in the administration of City personnel matters, including compensation and
benefits as well as Policy Manual amendments; and,

WHEREAS, Policy Manual Section 9 delineates the policies and procedures for
the City’s administration of compensation of Tooele City employees including, but not
limited to:

e Assigning positions to a salary grade on the Tooele City Salary Schedule which
includes established fiscal controls via minimum and maximum rates of pay for
each salary grade;

e Assigning employee steps within the salary grade upon hire or promotion;

e Awarding a step increase in pay for completion of an orientation period, and annual
merit increases for employees who have received the required score on their most
recent performance evaluation;

¢ Adjusting compensation for Cost of Living (COLA) or other adjustments made to
the approved Salary Schedule;

e Awarding a Tenured Service Performance Bonus, consistent with Tooele City
Personnel Policies & Procedures Manual, payment to employees who are at the
maximum of their position’s salary range and ineligible for further increases;

e Complying with the Fair Labor Standards Act (FLSA) and the City’s administration
of compensation for FLSA exempt employees;

e Payment of stipends at rates approved with the fiscal year budget;

e (Calculating and paying severance pay for appointed employees; and,

e Etc.

WHEREAS, compensation for executive municipal officer compensation proposed
in the fiscal year 2026-2027 budget continues to align with the Policy Manual and the
proposed Tooele City Salary Schedule (compensation schedule) for fiscal year 2026-
2027; and,



WHEREAS, other Sections of the Policy Manual provide for benefits, paid leave
accrual, leave cash-outs upon termination, sick leave buy-backs for eligible employees,
etc., and any revisions require approval of the City Council through amendments to the
Policy Manual; and,

WHEREAS, the Policy Manual, Salary Schedule, City Budget, and this Ordinance
anticipate and budget for the increased compensation of each city employee, including
executive municipal officers, and the public hearing conducted regarding, and prior to,
this Ordinance satisfies the requirements of Utah Code §10-3-818 for the fiscal year’s
compensation, including compensation increases; and,

WHEREAS, on June 17, 2026, the City Council convened a duly-noticed public
hearing, prior to and separate from the budget public hearing, satisfying the requirements
of UCA §10-3-818; and,

WHEREAS, the City Council has considered the potential impact that this
Ordinance may have on family health, stability, and formation:

NOW, THEREFORE, BE IT RESOLVED BY THE TOOELE CITY COUNCIL that
the Tooele City Salary Schedule (compensation schedule) for fiscal year 2026-2027
(Exhibit A) is hereby adopted and includes all anticipated compensation increases for
executive municipal officers of Tooele City Corporation (for comparison, see also the
compensation schedule for fiscal year 2025-2026, attached as Exhibit B).

BE IT FURTHER RESOLVED that, following the public hearing, approval of this
Ordinance shall satisfy the resolution requirement of TCC §1-5-11 and the requirements
of UCA §10-3-818.

This Ordinance shall become effective retroactive to the first pay period of the fiscal
year 2026-2027 budget, without further publication, by authority of the Tooele City
Charter.

IN WITNESS WHEREOF, this Ordinance is passed by the Tooele City Council this
(1% dayof _WJuse. , 2026.



TOOELE CITY COUNCIL
(For) (Against)

VT

ABSTAINING:

MAYOR OF TOOELE CITY
(Approved) (Disapproved)

b~

S

ATTEST:

Shilo Baker, City Recorder

~ .
SEAL “Tooele City

Est. 1853

Approved as to Form: %—'

Pondr ow Srggy, Pesk. Q}jnw for Matthew;C//ﬁﬁnson, City Attorney




EXHIBIT A

Tooele City Salary Schedule
for Fiscal Year 2026-2027

and
Executive Municipal Officer Position

Salary Grades
for Fiscal Year 2026-2027



GENERAL SALARY SCHEDULE - Revised: 06/21/2026 for FYE 6/2027

1__|HOURLY 14.15] 1443 14.72| 15.01] 15.31] 1562 1593| 16.25| 16.57| 16.90| 17.24 1
2 |HOURLY 1494 1524| 15.54| 1585 16.17| 16.50] 16.83| 17.16| 17.50, 17.86] 18.21 2
3 __|HOURLY 15.57] 15.88] 16.20] 16.52] 16.85) 17.19| 17.53| 17.89| 18.24] 18.61| 18.98 3
4 |HOURLY 16.49| 16.82| 17.16] 17.50| 17.85| 18.21] 1857 1894 19.32] 19.71] 20.10 4
5 |HOURLY 17.43] 17.78| 18.13| 18.50| 18.87| 19.24| 19.63| 20.02| 2042| 2083 21.25 5
6 |HOURLY 18.23| 18.60| 18.97| 19.35| 19.74| 20.13| 20.53| 20.95| 21.36| 21.79| 22.23| 22.67) 23.13| 2359 24.06] 24.54] 25.03| 25.53| 26.04] 26.56) 27.09] 6
7__|HOURLY 19.13) 1951 19.91| 20.30| 20.71| 21.12| 21.55| 21.98| 2242 2286 2332 23.79| 24.26| 24.75| 25.24| 25.75| 26.26] 26.79| 27.33| 27.87| 2843| 7
8 |HOURLY 20.11| 20.52| 20.93] 21.34 21.77| 22.21] 2265 23.10| 23.57| 24.04] 24.52| 25.01| 2551] 26.02| 26.54| 27.07| 27.61] 28.16] 28.73| 29.30| 20.89| &
9 |HOURLY 21.12| 21.55| 21.98] 2242 24.27| 2475 2525| 25.75| 26.27| 26.79| 27.33| 27.87| 2843| 29.00| 2058 30.17| 30.78] 31.39| 9
10 |HOURLY 2221] 22.65| 23.11] 23.57 25.51| 26.02| 26.54| 27.07| 27.61] 28.17 __2&13_1 31.10] 31.72| 3235/ 33.00] 10
11 |HOURLY 23.48| 23.95| 2443| 2492 26.97| 27.51| 28.06] 2862 29.19| 29.78| 30.37 32.88| 33.53] 34.20| 3489 1
12 |HOURLY 24.97| 25.47| 25.97| 2649 2868| 2025 2084] 3043| 31.04] 31.66| 3230 34.96| 3566 3637 37.10] 12
13 |HOURLY 2591 26.42 2749 20.76] 30.35| 30.96) 31.58| 3221 32.85| 33.51| 34.18| 34.87| 35.56| 36.27| 37.00 37.74| 3849| 13
14 |HOURLY 27.47| 28.02 31.56| 3219| 32.83| 3349| 3416 34.84] 3554 M.I.'j 36.98] 37.72] 3847 39.24] 40.03| 40.83] 14
15 |HOURLY 29.13| 29.71 3346 34.13| 34.81] 3551| 3622 36.94] 37.68) 3843 39.20| 39.98| 40.78| 4160 4243| 43.28 15
15 [ANNUAL soses| 81795| eaon s4202] essa| seaw | ee2xr| eesma| rosed| 72403|  73ssy 7sxs| 78Rl rea2| 7esse| e1sm@| esaze| eses2| eesw| es2se| soou| 15
16 |HOURLY 30.87| 31.49| 32.12| 32.76] 3342 SA.MJ 34.77| 3546] 36.17| 36.89| 37.63] 38.39| 39.15| 39.94| 40.73| 41.55] 4238 |_4587| 16
16 |ANNUAL s1213] osaes| sesor| espas| eesos| o nas| ne 2| 4 rs2ze| 7esn 81438 | @sper| 84re AN 8.151 soote| w2 easer| esav| 16
17 __|HOURLY 3272| 33.37| 34.04| 34.72| 3542| 36.13] 3685 37.58] 38.34| 39.10| 39.89| 40.68 41.50| 4233 43.17] 44.04] 44.92) 4582 46.73| 47.67| 48.62| 17 |
17 |ANNUAL 83057 80,419 70807 7222 73088 75041 8B b Ried T9.740 813% 82082 s:.s:j 88313 00| e980 91588 90428 s 97209 wur| wanl 17
18 [HOURLY 34.68| 35.38 37.54] 3829 30.06| 39.84] 40.64| 4145 42.28] 43.12| 43.98] 44.86| 4576/ 46.68) 47.61| 48.56| 49.53| 50.52) 51.54| 18 |
18 |ANNUAL 7213 73581 78084 70848 8129 @84  s4sn 8821 87938 | s08M o1ass| es3e| oS4 iroaj woso| 101 mj 10303 | 108001 | 10703 18
19 |HOURLY 36.78| 37.51 3981) 4081 4142| 4225 43.09] 43.95 44.83] 45.73| 46.84| 47.58] 48.53| 49.50| 50.48| 51.50| 52.53| 53.58| 54.65| 19
19 JANNUAL 7ase| 78027| 7eses| 81080 2803 B | maw| wan aiz:j puzj W0 esns| w07 s»s] 100937 | 1029 | 1w0so15| wo7ms| toe2sT| taa2| 1ssn| 19
20 |HOURLY 38.97| 39.75| 40.54| 4135 4218 45.66) 46.57) 47.50] 4845 4942 50.41| 5142| 5244 5349| 54.56| 55.65| 56.77 57.90] 20
20 [ANNUAL 81050| 2571 84| eson| @72 j wess3| 8300| 100778 | 102782 104847 11285 13490) 1sreo| 1sors| 204w | 20
21__[HOURLY 42.10| 42.94| 43.80| 44.67) 4557 |_49.32| 5031] 51.31] 52.34| 53.39| 5445 57.79| 58.94| 60.12| 61.32] 6255 21
21 [ANNUAL srsss| msos| eroee| w297 ws w2ses | 104sm| 108732| 108887 moul 1'3:;1 120098 | 122802 | 125054 w:?ssl 130108 | 21




22 |HOURLY 45.46| 46.37| 47.30] 4824| 4921 50.19| 5120/ 52.22| 853.26| 54.33| 5542| 5653 57.66| 5881| 5998 61.18] 6241| 63.66| 64.93| 66.23) 67.55 22
22 |ANNUAL 94,550 96,450 o837 100347| t0238¢| 104d01| t06asa| 108ee| wmorer]| 113007| 15287 17s72| 110923| 122322| 124768| 127284 10m08| 132408 135083| 13775¢| ve0s0e| 22
23 |HOURLY 49.10| 5008, 61.08] 5210, 853.14| 54.21| 56529 5640| 57.52| 58.67| 59.85| 61.04| 6226/ 6361 64.78| 66,08 6740 68.75| 70.12| 71.52| 72985 23
23 |ANNUAL 102118 106181] 106244| 108369 110838 | 11z7a7| 11so02| 117.302| 1ieses| 122001 ] 12e482| v2se7t| 120511) 132101 13e743| 137438 veore7| razeeo| teseso| vemzer| 1sts| 23
24 |HOURLY §3.03| 54.09| 55.17| 56.28| 5740, 5855/ 59.72| 6091 62.13| 63.37| 6464 6594| 67.25| 68.60| 69.97| 71.37| 72.80| 74.25| 75.74]| 77.25| 78.80| 24
24 |ANNUAL 110301 | 112507 | 114757] 117052 1edea| 12178 124217 128.701 120235 | 131820] 134458| 137.145] 130888| 142888 145536 | 148450 151418 | 154a48| 157537 teoes7| 163001| 24
25 |HOURLY 60.98| 62.20] 6344 64.71| 66.01| 67.33| 6867 7005 7145| 7288 74.33| 7582 77.34| 78.88| 8046/ 8207/ 83.71| 8539 87.09] 88.84| 90.61| 25
25 |ANNUAL 126037 | 120374 131061] 134601 137283 140030 | 142839| 145608| tamer0| 151582 1sasra| 157.708| 16080) 1e4078| 167356 t70708| 174120] 177603] 1e11ss| ea7ve| 1esar3| 25
NOS |saLamiEp  [Salary TBD with FY Budget Process NOS
Note: This schedule rounds to the nearest penny. Due to rounding, some rates will be +- the stated %. Due to rounding stated annual may be slightly off.
Annual is calculated by multiplying the number of hours worked perweek X 52 X hourly rate of pay.
POLICE OFFICER SALARY SCHEDULE
0 6 0 8 e 0
POS0 |Cadet 26.59 POS0
QLI
ANNUAL 56.082
POS1 _|POI 31.10f 31.72 POS1
ANNUAL §7.912 69.270
Pos2 POl 3409 | 177 | 3848 | 3847 v A POS2
ANNUAL 74,443 75.832 77450 78999 80579 81788 8,015 )
Corporall 1859,
POS3 POl 4043 | 41.23]| 4208| 4290| 43.76| 4463] 4553| 46.44| 4737 48.31| 49.28| 50.26) i3 POS3
ANNUAL 8.290 90,056 91857 93,604 95,568 97479 96420| 101417| 103448| 105515 | 107625 | 108777
POS4 |Sergeant 46.98| 47.92| 4888 49.86| 50.85| 51.87| 6291| 5397 85.05| 56.15] 57.27| 58.42/POS4
ANNUAL 102608 | 104661 106754 | 108889| 111067 | 113288 | 115854] 117865| 120222| 122827] 125078 127.581
POB5 _ |Li 6447 55656| 56.67| 67.81| 658.96] 60.14| 61.35| 6257 63.82| 65.10/POSS
ANNUAL 118060 | 121.340] 123776 126281 | 128776 131382| 133070 136858| 130301 142179
POS6 |Captain 60.42| 61.63| 6286 64.12]| 6540/ 66.71] 68.05| 69.41/POS6
ANNUAL 131984 | 134803 | 137205| 140041 ]| 1a2842| 145698 148812| 151585
POS7 _ |Chief* 67.03| 6837 69.74] 71.13| 7256 74.01] 7549| 77.00/POS7
ANNUAL 146304 | 149322 152309| 155.395| 158462 181.631| 164864 | 168.161
Note: This schedule rounds to the nearest penny. Due to rounding, some rates will be +/- the stated %. Due to rounding stated annual may be slightly off.

Annual is calculated by multiplying hourly rate X 2184 hours per year.



Executive Municipal Officer Position
Salary Grades
for Fiscal Year 2026-2027

= Salary

Position Girats
City Attorney 25
City Recorder/Purchasing Agent 22
Community Development Director 24
Economic Development Director 22
Finance Director 24
Fire Chief 24
HR Director/Treasurer 24
IT Director 24
Library Director 22
Parks & Recreation Director 24

PSD/Chief of Police PO57
Public Works Director 24




EXHIBIT B

Tooele City Salary Schedule
for fiscal year 2025-2026



GENERAL SALARY SCHEDULE - Revised: 06/22/2025 for FYE 6/2026

13 14 15 16 17 18
15.74| 16.05
2 |HOURLY 1447 16.62| 16.95 A \
3 |HOURLY 15.08| 1538 15.69 17.321 17.67| 18.02 (]"’ [ i ¥4
4 18.71 OO e e Cl t))
P Est. 185 -
4.7
HOURLY 2046| 20.87| 21.20| 21.71| 22.15| 22.59| 23.04] 23.50| 23.97| 24.45| 24.94| 2544| 25.95| 2647
10 _|HOURLY 21.51] 2104 nﬂl 22.83] 23.28) 23.75| 24.22| 24.71| 25.20) 27.28| 27.83 30.12]
11 |HOURLY 2274| 2319 23.66] 24.13] 24.61| 25.11] 25.61] 26.1 2' 26.64| 27.18] 27.72| 28.27| 28.84| 2942 30.00| 30.61] 31.22| 31.84) 3248/ 33.13] 33.79] 11
12 |HOURLY 24.18| 24.66| 2516/ 25.66| 26.17| 26.70| 27.23| 27.78| 28.33| 28.00| 20.48| 30.06| 30.67 TA‘ 3190 32.54| 33.19| 33.86)| 34.53| 35.23| 3593 12
13 |HOURLY ﬁ;”‘ﬂ | _26.10| 26.63| 27.16] 27.70| 28.26] 28.82]| 2040| 20.98) 30.58] 31.20)] 31.82] 3246| 33.11| 33.77| 34.44] 35.13] 35.83| 36.55 37.28| 13
14 |HOURLY m 27.14| 27.69) 28.24| 28.80| 29.38| 20.97| 30.57| 31.18| 31.80| 32.44| 33.09] 33.75| 42| 35.11] 35.81| 36.53| 37.26] 38.01| 38.77| 39.54] 14
15 |HOURLY 28.21) 2877 20.35| 29.94| 30.54| 31.15| 31.77| 3240| 33.05| 33.71] 34.39| 35.08| 35.78] 36.49] 3I7.22) 37.97| 38.73 39.50| 40.29| 41.10] 41.92] 15
15 |ANNUAL BE77 59,850 61047 62,268 63514 84784 66,080 67 401 88749 70,124 nsy 72857 74415 75305 77423 7897 80,551 82,162 83305 85481 s | 16
16 |HOURLY 29.90] 3050 31.11] 31.73] 32.36] 33.01) 33.67| 34.35] 35.03| 35.73] 3645 37.18] 37.92] 38.68] 3945 40.24| 41.05| 41.87| 42.70] 43.56| 4443 16
16 [ANNUAL 62.192 634% 64706 65209 | 67319 63 665 70038 7143 72968 74,326 5812 7738 78574 60452 82061 83702 8376 67,084 88 525 %0502 92414 16
17__|[HOURLY 31.60] 3232 32.97| 33.63] 34.30] 34.99| 35.60| 36.40| 37.13| 37.87] 38.63| 3040 40.19] 40.99] 4181 4265 43.50] 44.37| 45.26] 46.17| 47.09] 17
17 |ANNUAL 85915 67 234 68578 ’_sa,asu 71348 72776 74231 5716 7230 7778 80,350 81957 83596 85,268 86974 8713 90 487 92297 94 143 % (006 sraar| 17
18 |HOURLY 33.59| 34.26] 34.95| 35.65| 36.36] 37.09| 37.83| 38.58| 30.36| 40.14| 40.95| 41.76| 42.60| 4345| 44.32| 4521| 46.11| 47.03| 47.97| 4893 49.91| 18
18 |ANNUAL 63 857 1265 725% 74,144 76527 77139 8 682 B0 255 81 861 §3 498 85,168 86871 83509 90381 92,188 4pR 95913 97 831 99 788 101 783 w3ge| 18
19 |HOURLY 35.62| 36.33| 37.06| 37.80| 38.56] 39.33| 40.11| 40.92| 41.73| 42.57| 4342 44.29| 45.17| 46.08] 47.00| 47.94| 4890/ 49.88| 5087 51.89| 52.93| 19 |
19 |ANNUAL 74030 | 75571 77083 7824 | 80197 8180 83437| 65105| ©6803| 88544| w3I5| 9212 93%4 | 95843 | 97780 %715] 101709 wmnj 105818 | 10793s| 110093 18
20 |HOURLY 37.74] 3849| 30.26| 40.05| 40.85| 41.67| 42.50] 43.35| 44.22| 45.10| 46.00] 46.92| 47.86] 48.82| 490.80| 50.79| 51.81| 52.85| 53.90| 5498 56.08] 20
20 |ANNUAL 79| sopsa| 818 8304| 8agm| eepes)| 3] 07| s9n] wma| 0 q:ﬁnj 99566 | 101507 | 103578 | w0sp 1:9xj 112016 14xw9| 1egs| 20
21 |HOURLY 40.77| 41.59] 4242| 43.27| 44.13] 45.01] 45.91] 46.83| 47.77| 48.72| 49.70| 50.69] 51.71] S52.74] 53.80| 54.87| 55.97| 57.09| 58.23| 50.39| 60.58] 21
21 |ANNUAL 84802 86.4%8 823 8992 9179 358 95500 97410 233 | 101346| 0333|0540 I 107549 | 109700 111894 l magam| 1saa| 118743 I 28| 1350|128 21




22 [HOURLY 44.03| 44.91] 4581| 46.72) 47.66) 4861 49.58| 50.58] 51.59| 52.62| 53.67| 54.75| 55.84| 56.96/ 58.10| 50.26| 60.44| 61.65 62.89| 64.14| 6543] 22
22 |ANNUAL 91 582 93414 95 28 97,188 99,1% 14 103137 ] 10519 3 10449| 11158 387 116,149 | 11847 0 g1 B2s8| 12%723] 128237 ] 1:0p02| 1:BAs| 13spe7| 22
23 [HOURLY 47.55| 48.50| 49.47| 5046) 51.47| 5250/ 53.55| 54.62) 5571 56.83| 57.96| 59.12| 60.30) 61.51| 62.74| 64.00| 65.28| 66.58| 67.91| 69.27| 70.66| 23
23 |ANNUAL 904 | 10088 2900 | 104988 | 107087 mi| 1= g0 1 118,199 | 120563 ars | 125434 12735 13050 13312 138774| 138489 141299 | raapes| 1508 | 23
24 |HOURLY 51.36] 52.39| 5343| 54.50| 5559| 56.71| 57.84| 59.00 GO.‘ISJ 61.38) 62.61] 63.86| 65.14| 66.44| 67.77) 09.12_[ 7051 71.92| 7335| 74.82 H.M
24 |ANNUAL 106520 1085 | 48| 13wa| 1155% g | 12307 122713 %167 | 1wpro| 130224 p2| 135485| 133194 w9 | w3y7r| 148ps3| 149588 155629 e8| 24
25 [HOURLY 50.06| 60.24| 6145 62.67| 63.93) 6521| 66.51 70.58| 71.99| 7343| 74.90| 7640/ 77.93] 79.49| 81.08| 82.70| 84.35| 86.04| 87.76] 25
25 |ANNUAL 122845| 125302 7poe | 120364 ]| 13297 %53 | 138313 146611 | 14974 15391 168 640 17962| w2541 | 26
NOS |saLamep _ |Salary TBD with FY Budget Process NOS
Note: This schedule rounds to the nearest penny. Due to rounding, some rates will be +/- the stated %. Due to rounding stated annual may be slightly off.
Annual is calculated by multiplying the number of hours worked per week X 52 X hourly rate of pay.
POLICE OFFICER SALARY SCHEDULE
P 0 0 9 0 6 9 0
PO50_|Cadet 25.88 Y i PO50
OLI
ANNUAL 55522
POS1_|POI 30.26| 30.87 PO51
ANNUAL 65088 | 67410
PO52 |POII 33.17| 33.83] 34.51| 3520 = S PO52
ANNUAL 72443 73892 75370 7877 78415 73591 80785 < o
0 ¥ ; 53
PO53 |PO I 39.34| 40.13] 40.93| 41.75| 42.58] 43.43] 4430 45.19| 46.09] 47.01| 47.96| 4391 'CE OFF POS53
ANNUAL 8591 87 53 B9 90 91,177 g3 D 94851 % 758 98593 | 100887 | 102881 | 104734| 0682
PO54 |Sergeant 45.72]| 46.63| 47.57| 48.52| 49.49| 5048 5149 52.52| 53.57| 54.64| 55.73| 56.85|PO54
ANNUAL 99852 | 101950 | 103587 105964 | 108084 0245 | 112450 114p99| 116993| 119333| 121720 ] 124154
PO55 _|Lieutenant 53.01] 54.07| 55.15| 56.25| 57.38| 58.53| 59.70| 60.89| 62.11 03.35] POSS
ANNUAL 115774 | 118083 | 120451 125317 | 127824 130300] 12988 | 135643| 138360
PO56_|Captain 58.80| 59.98 61.1GJ 62.40 53.!:'0] 64.92| 66.22| 67.54| PO56
ANNUAL 1849] 130283 133507] 1%279] 139005] 1a178s| 1mgn | 147513
PO57 |Chief* 65.23| 66.53| 67.87| 69.22| 70.61] 72.02| 7346| 74.93|POS57
ANNUAL 142462 | 145312| 148218 151182 | 154206| 157290 | 160436 | 163544
Note: This schedule rounds to the nearest penny. Due to rounding, some rates will be +/- the stated %. Due to rounding stated annual may be slightly off.

Annual is calculated by multiplying hourly rate X 2184 hours per year.




